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Employment Change in GMW Communities Following the 

Great Recession  

The Great Recession of 2009 dramatically impacted the Greater 
MetroWest region (GMW) as employment fell from 182,270 in 2008 to 
174,080 in 2009, a loss of 8,190 jobs or – 4.5% of total regional employ-
ment. In addition, all 13 GMW communities suffered job losses in 2009 
showing the breadth of the recession. GMW subsequently recovered from 
the Great Recession and employment expanded to reach a record 
191,890 in 2018, a gain of over 17,800 jobs or 9.3%. But what about the 
13 GMW communities? This article will discuss net job change by GMW 
community, 2009—2018, identifying which communities gained or lost 

The South Shore (SS) region is comprised of eleven communities: 
Abington, Braintree, Cohasset, Hanover, Hingham, Milton, Norwell, 
Quincy, Randolph, Rockland, and Weymouth. To track spending, Munici-
pal Expenditure is categorized into six categories: Education, Debt Ser-
vice, Police, Fire, & Other Pub-
lic Safety, Public Works, Fixed 
Costs, and “All Other.”  This 
article will discuss the munici-
palities size by area and densi-
ty, their total general fund ex-
penditure, and their expendi-
ture by function in the commu-
nities of the South Shore. 

There are major differ-
ences in the land area of each 
SS municipality when com-
pared to the respective densities. As seen above in Figure 1, the left 
panel reflects the size of each community in square miles while the 
graph on the right panel represents the density (population per square 
mile) of each community in the South Shore. The communities in South 
Shore comprise a total area of 158.5 square miles. Hingham had the 
largest area with 22.2 square miles followed by Norwell (20.9), Wey-
mouth (16.8) and Quincy (16.6). The size of the remaining seven com-
munities in South Shore ranged from 15.6 square miles in Hanover to 
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 In an increasingly 
digital world, data analysis 
plays a fundamental role. 
Online job portals are an 
important tool for both em-
ployers and job seekers. 
Through web portals, em-
ployers can filter the ap-
propriate candidates and 
select those who have the 
skills that the firm seeks. 
This article relies on Labor 
Insight™ to analyze 
Greater MetroWest 
(GMW) labor market da-
ta.* The tool uses Artificial 
Intelligence and Big Data 
to extract information 

about job postings from the web. It also 
groups and eliminates duplicates. Postings 
are then filtered and stored in order to issue 
reports that allow data analysis. 
 This information is relevant to fill-in the 
gaps that exist when using traditional infor-
mation. Traditional information can be under-
stood as the information that comes from ac-
credited sources such as government agen-
cies. Two traditional sources of Labor-Market 
information are the BLS (Bureau of Labor and 
Statistics) and the JOLTS (Job Openings and 
Labor Turnover Survey). This data is usually 
tabulated on a fixed period of time (i.e. month-
ly). Real-time data allows a more dynamic ap-
proach to analyze the labor market. 
 The nature of the data analyzed 
through Labor Insight™ is different than tradi-
tional data. It is very likely that the two types 
of data can yield similar conclusions, but the 
objective is to complement the data to draw 
better conclusions and have a clearer picture 
of the labor market.  
 The researcher has to take into ac-
count three issues particular to analytic tools 
that use Artificial Intelligence and Big Data. 
The first is that ‘not all jobs are posted online,’ 
i.e., there are jobs that are offered through 
unions or through word of mouth. The second 

is that there may also be human error in 
entering data into employment platforms. 
In addition, each platform is different. 
Thus, data consolidation is a complicated 
task. The third peculiarity is that the tech-
nology and science used for the collection 
of this data, Artificial Intelligence and Big 
Data, is under constant change. 
 Data that can be found in a job 
posting in this dataset includes job descrip-
tion, location, information about the com-
pany, the rating of both the job and the 
company, the salary, the reviews about the 
organization, and the benefits. According 
to the Labor Insight™ software usage 
guide, a job posting has an average of 70 
data entry fields, between required fields 
and optional fields.  
 For GMW, in 2016, there were a to-

tal of 48,392 job postings. In 2019, there 
were a total of 65,318 job postings. There 
was a growth of about 35% between the 
year 2016 and 2019.  

 Graph 1 above shows the total job 
postings for 2019 by the community where 
the job was being advertised. The highest 
number of job postings within Greater 
MetroWest were in Framingham with about 
18,000 jobs, Marlborough with about 
14,000 jobs, Natick with 10,000 jobs, and 
Westborough with about 7,800 jobs. The 
chances of getting a job in these communi-
ties are higher than in the smaller commu-
nities. The rest of the communities within 
the region had fewer online postings. For 
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 On a yearly basis, 
the United States Cen-
sus Bureau conducts the 
American Community 
Survey (ACS). Annually, 
the ACS compiles a vast 
array of databases that 
examine the population’s 
social, economic, demo-
graphic, and housing 
characteristics. Data are 
recorded for over 
578,000 geographical 
areas across the United 
States. The most recent 
ACS 5-year estimates 
spanning from fiscal 
year 2013 through 2017 
revealed a solid popula-

tion of residents aged 55+ in the Greater 
MetroWest (GMW) region. 
 According to the 2017 ACS, it is esti-
mated that the Greater MetroWest region 
had a population of nearly 300,000 resi-
dents. Of that population, 25.7% were aged 
19 years-old or younger and 45.9% were 
aged 20 to 54 years. A more comprehensive 
analysis of the GMW’s population aged 55 
years or older is depicted in Graph 1 below, 
showing that of the entire Greater Metro-
West region’s population, 13.7% were be-
tween 55-64 years, 8.5% were between 65-
74 years; 4.2% 75-84 years, and only 2.0% 
aged 85 years or older. Accumulatively, the 
residents in these age brackets accounted 

for 28.4% of the Greater MetroWest re-
gion’s total population. 
 Graph 2 below shows the percent-
age of the total population aged 55+ for the 
Greater MetroWest region and all of its con-
stituent communities, as well as the state of 
Massachusetts and the United States. As of 
2017, approximately one out of every four 
(28.4%) residents in the Greater MetroWest 
region was 55 years or older. This is 1.3% 
less than the percentage of 55+ residents 
for Massachusetts, where 28.7% of the res-
idents were 55 years or older; but 2.9% 
higher than the United States where 27.6% 
of the residents were 55 years or older.  

The Greater MetroWest community 
with the largest percentage of its total popu-
lation aged 55 years or older was Wayland, 
with 32.3% of the community’s 13,700 resi-
dents. This is about 12.5% higher than the 
percentage of 55+ residents for Massachu-
setts and 17.0% higher than the United 
States. The community with the smallest 
percentage of its total population aged 55+ 
was Hopkinton, at just 23.4%. This distribu-
tion of residents aged 55+ is 19.2% less 
than that of Massachusetts and 15.2% less 
than the United States. 
 Over the past two decades, the 55+ 
population for the Greater MetroWest re-
gion has shown a substantial increase. In 
the 2000 Census, the population aged 55 
years or older accounted for 20.4% of the 
total GMW population and in the 2010 Cen-
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sus, 25.2%; while the 2017 ACS estimated 
that the population aged 55 years or older 
accounted for 28.4% of the total GMW popu-
lation—an estimated 8 percentage point in-
crease from the 2000 Census.  
 Graph 3 below illustrates that alt-
hough, the number of GMW residents aged 
55+ has risen substantially over time, the 
age distribution within the 55 and older popu-
lation has fluctuated minimally. For all three 
surveys, the 55-64 years of age group is the 
largest group within the 55+ population, ac-
counting for 43.0% or more of that age 
bracket in all surveys conducted. The 2000 
Census reported this age group to be 43.0% 
of the total 55+ population; the 2010 Census, 
48.7%; and the 2017 ACS estimates, 48.1%. 

Similarly, all three surveys consistent-
ly reported that the least populated age-
bracket within the region’s total 55+ popula-
tion was the 85 years or older age group. 
The population aged 85 years or older ac-
counted for 8.0% or less for the total 55+ 
population in all three surveys. The 2000 
Census found that 7.6% of the GMW’s 55+ 
population was 85 years or older; the 2010 
Census, 8.0%; and the ACS 2017 estimates 
7.1%, nearly 6,000 residents. 

Meanwhile, the 65-74 years and 75-

84 years age groups were relatively similar 
for all three surveys, plus or minus 5 per-
centage points. In both the 2000 and 2010 
Censuses as well as the 2017 ACS esti-
mates, the 65-74 years age group accounted 
for between 26.3 to 30.2% of the GMW’s to-
tal 55+ population; and the 75 to 84 years 
group, between 14.9 to 19.2%. 

To summarize, about one quarter of 
the Greater MetroWest region is aged 55 
years or older. The GMW population aged 
55 years+ has shown steady growth over the 
past couple of decades; yet the age distribu-
tion within this population has remained rela-
tively uniform over time. • 

MERC Economic Update 

How MERC Handled the COVID-19 Pandemic 

 This semester, MERC was fortunate enough to be moved into a new spacious office with plenty 
of room for faculty members to congregate and interns to collaborate. Only a few months after moving 
in, all non-essential businesses closed due to the COVID-19 outbreak and with it, so did the MERC of-
fice. Prior to spring break, we had a full semester ahead, and while things changed, interns and faculty 
worked hard from home to keep things moving. These modified duties include: weekly meetings being 
held via video conference using Zoom; the intended classroom visits to spread word about the MERC 
internship opportunities were conducted by interns who at-
tended the classes virtually; and interns actively made phone 
calls to the historically underrepresented communities within 
the region to inform them about the 2020 US Census, the 
importance of filling out, and answering questions in order to 
be counted. Unfortunately, a few events had to be canceled 
such as our visits to local high school to spread word of the 
importance of economic data, MERC, and Framingham State 
in general, along with the MERC annual conference. While 
many businesses are feeling the effects of the COVID-19 
pandemic, MERC remains committed to continue our three 
fold-mission of economic research, education through intern-
ship, and economic outreach. 
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9.7 square miles in 
Abington. 
 The population 
density (population per 
square mile) varies 
considerably across 
the eleven SS commu-
nities, as seen on the 
right panel in Pie 
Graph 1, page 1. Alt-
hough, a community 
may have a large land 
area, such as Norwell 
at 20.9 square miles, 
the population density 
is only 531 per square 
mile; compared to 
Quincy at a smaller 
land area of 16.6 
square miles and a 
larger population densi-
ty at 5,708 per square 

mile. Quincy is the most densely populated 
community in the South Shore, followed by 
Randolph (3,499) and Weymouth (3,438). 
Abington, Braintree, Hingham, and Rockland 
fell between 1,000 and 3,000 while Cohasset, 
Hanover, and Norwell had a population den-
sity of less than 1,000 individuals per square 
mile. The average population density for 
South Shore was 2,172 individuals per 
square mile; about three times higher than 
individuals per square mile for Massachu-
setts. 

Figure 2 below shows the combined 
total of these categories (Education, Debt 
Service, Police, Fire, & Other Public Safety, 
Public Works, Fixed Costs, and “All Other”) 

by SS community. In FY2018, these general 
fund expenditures reached over $1.1 billion 
dollars in the South Shore. The four com-
munities with the highest expenditures 
(Hingham, Braintree, Weymouth, and 
Quincy) were responsible for 59.7% of the 
total SS expenditure. Norwell, Abington, and 
Cohasset each made up less than 5.0% of 
the total SS expenditure, collectively totaling 
about $146.6 million. The communities of 
Milton and Randolph had similar expendi-
ture at 8.0% and 8.6%, respectively, totaling 
$185.3 million. 

The five largest communities by ex-
penditure in South Shore include the follow-
ing: Quincy, Weymouth, Braintree, Hing-
ham, and Randolph, as seen above in 
Graph 1. Quincy, which had the highest 
amount of spending among all the commu-
nities, had collectively spent a total of 
$303.2 million on Education, Debt Service, 
Police, Fire, & Other Public Safety, Public 
Works, Fixed Costs, and “All Other” in 
FY2018. Hingham and Randolph had a sim-
ilar collective expenditure total of $100.7 
million and $95.6 million, respectively, in 
FY2018. Both communities spent less than 
a third the total spending of Quincy. Wey-
mouth had a collective expenditure of 
$138.6 million, followed by Braintree at 
$123.9 million in FY2018. These five com-
munities each spent the most on Education. 
Education made up over 50.0% of the total 
expenditure in Hingham, Braintree and 
Weymouth. Quincy spent 33.5% of their to-
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employment following the 
Great Recession. In addi-
tion, this article will rank 
the 13 GMW communities 
by numbers of jobs in both 
2009 and 2018 to ascer-
tain whether shifts in rank-
ing had occurred between 
2009 and 2018.  
 Following the Great 
Recession of 2009, ten 
GMW communities gained 
employment, while only 
three lost employment. 
Framingham led in abso-
lute net change adding 
4,520 jobs, an increase of 
10.1%, as seen in Graph 
1 below. Three other com-
munities gained more 
than 2,000 jobs: Northbor-
ough, Marlborough, and 

Hopkinton. Since 2009, Northborough gained 
3,860 jobs, a 66.9% increase. Although North-
borough had the second highest absolute net 
increase in employment, the town generated 
the largest increase in percentage net change 
in employment among the 13 communities. 
Marlborough added 3,090 jobs, an increase of 
10.7%, followed by Hopkinton which added 
2,130 jobs, up 23.2%. Three communities 
gained between 1,000 to 2,000 jobs: 
Westborough, Holliston, and Southborough. 
Westborough rose by 1,880 jobs, an increase 
of 8.0%, followed by Holliston which rose by 
1,450, or 27.4%. Southborough added 1,190 
jobs, up 16.7%. Three communities produced 

gains between 0 to 1,000 jobs. Wayland add-
ed 980 jobs, an increase of 31.7%, followed 
by Hudson, up 510 jobs or 5.5%. Sherborn 
had the smallest absolute net change, up 80 
jobs or 13.0%.  

However, three GMW communities 
lost jobs between 2009 and 2018: Sudbury, 
Natick, and Ashland. Sudbury saw both the 
largest absolute and percentage declines 
with 1,360 job losses, a percentage change 
of -17.0%. Natick saw the second largest ab-
solute decline with 420 job losses, or -1.8%, 
followed by Ashland, with 100 job losses, or  
-2.0%.  In conclusion, nine years after the 
Great Recession, three communities had not 
recovered, but lost further jobs. 

How did the 13 GMW Communities 
rank in total employment in 2009 and 2018? 
Graph 2 above shows the 13 communities of 
GMW ranked by their number of jobs in 2009 
in stripes, and 2018 in solid. In 2009, Fram-
ingham led with the highest employment, 
44,700 jobs, followed by Marlborough with 
28,830 jobs, and Natick with 23,650 jobs. By 
2018, nine years after the Great Recession, 
Framingham continued to lead with 49,220 
jobs, followed by Marlborough with 31,920 
jobs. Following 2009, Westborough sur-
passed Natick in employment to become the 
third largest GMW community in employment 
in 2018 with 25,340 jobs. Natick, which had 
lost more jobs since the Great Recession, 
fell to fourth place with 23,230 jobs. Ashland 
and Sudbury also saw further losses in em-
ployment in the nine years following 2009. 
Sudbury dropped from the 7th highest com-
munity in 2009, to the 10th highest in commu-
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tal expenditure on Education; the smallest 
percent despite spending the most at $101.6 
million in FY2018. 

Municipal expenditures are catego-
rized into six main categories: Education, 
Debt Service, Police, Fire, & Other Public 
Safety, Public Works, Fixed Costs, and “All 
Other,” as shown in Graph 2 below. The re-
spective expenditures are shown as percent-
ages of total expenditures in the graph.  
Fixed employee benefits for all municipal em-
ployees are included in fixed costs. In 
FY2018, these general fund expenditures 
reached over $1.1 billion dollars in South 
Shore. Education expenditures comprised the 
largest portion of each community in GMW. 
The following communities include those with 
more than 50% of total expenditure allocated 
to Education: Braintree (54.6%), Hingham 
(50.2%), Milton (54.0%), and Weymouth 
(51.8%). The smallest category was Debt 
Services; Abington spent the largest share in 
this category at $5.3 million or 10.1% of total 
spending, while Randolph spent the smallest 
share at $2.9 million or 3.0% of total expendi-
ture. The Police, Fire & Other Public Safety 
category made up around 10.0% to 20.0% of 
the SS total expenditure; the least spending 
found in Abington and the largest share in 
Quincy at 10.9% and 18.6% of total expendi-

ture, respectfully. • 

nity by employment in 2018, as its jobs fell 
from 8,000 to 6,640. The remaining ten com-
munities witnessed an increase in employ-
ment, with a notable gain in Northborough, 
which ranked 9th highest in employment with 
5,760 jobs in 2009. In the nine years follow-
ing the Great Recession, Northborough 
moved up to the 7th highest community in 
employment with 9,620 jobs. Sherborn, Way-
land and Ashland did not change rank in the 
nine years after the Great Recession, with 
Ashland still ranked 11th, followed by Way-
land ranked 12th, and Sherborn ranked 13th.  

In summary, ten GMW communities 
rose in employment, while three declined in 
the nine years following the Great Recession. 
Framingham had the highest absolute net 
gain in employment, adding 4,520 jobs. 
Northborough had the highest percentage 
net increase in employment with 66.9%. 
Westborough, with 25,340 jobs in 2018, re-
placed Natick as 3rd   highest in jobs in 2018. 
Northborough also rose from 9th to 7th rank in 
employment, with 9,620 jobs in 2018. • 

 

Continued from page 6 

MERC Cost of Living Survey 

 After MERC interns actively organized 
routes, updated reporting forms, and mailed sur-

veys to dentists’ and doctors’ offices, the Council 
for Community and Economic Research (C2ER) 

cancelled the survey on March 18th. Quarter 2's 
data collection will be replaced with Quarter 4 in 
October, when the annual report is typically pub-

lished. The annual report C2ER publishes will be 
delayed this year. 
 Typically, every March and October, 

MERC interns gathers prices of normal everyday 
goods such as gasoline, ibuprofen, groceries 

and professional services such as eye exams 
and physical exams. The information obtained is 
used to help compare and contrast MetroWest to 

other regions across the country. The data is re-
ported to C2ER, which manages the national 
survey and publishes an annual report in the 

same month. The survey is conducted by collect-
ing price data on goods and services from many 

local establishments in the MetroWest region.  
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example, Sherborn was the smallest with 
248 job postings.  
 Graph 2 below shows the percent-
age growth of job postings between 2016 
and 2019 for the communities that make up 
GMW. It is divided into 4 categories: high 
growth (communities with 76% growth or 
more), medium-high growth (communities 
with growth between 40% and 75.99%), 
medium-low growth (communities with 
growth between 25% and 39.99%), and low 
growth (communities with growth less than 
25%).The community with the highest 
growth is Sherborn. The communities with 
medium-high growth are Hudson, Sudbury, 
Wayland, Natick, Ashland and Holliston. 
The communities with medium-low growth 
are Northborough, Hopkinton, Southbor-
ough and Marlborough. The communities 
with low growth are Framingham and 
Westborough. It is interesting to mention 
that smaller communities had higher per-
centage growth than large communities. 
(Also, note that there are smaller 
“denominators” small towns). 
 Through the analysis of these data, 

it has been possible to identify the top 25 
firms for 2019 identified as the firms who 
have posted the most jobs online in the re-
gion. It is notable that these firms belong to 

different industries. This indicates that there 
is diversity in the opportunities that employ-
ers offer in GMW. The top 3 firms were 
MathWorks, TJX Companies Inc. and Dell. 

Framingham State University was also part 
of this list and 243 job postings were regis-

tered. The top 25 firms for 2019 accounted 
for approximately 20% of the total job post-
ings in Greater MetroWest.  

 The general skills that employers 
sought within GMW during 2019 were those 
shown in Graph 4 below. The basic skills that 
job seekers need to have in order to find a 
job online are Customer Service, Productivity 
Tools and Sales. 
 This data is intended to help our com-
munity to understand with more accuracy the 
dynamics of the GMW Labor Market. Real-
time data, such as job postings, allows us to 
understand a more dynamic panorama and 
make faster decisions. It is important to moni-
tor job postings to find out where new job op-
portunities will be and which sectors will offer 
these jobs. This information is crucial for em-
ployers, job seekers, policy makers, and edu-
cational institutions. •  
 
*MERC is grateful to MassHire Metro South/West for 
their collaboration on this dataset.  

MERC Economic Update 
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 In 2018, five of the six regions analyzed 
by the MetroWest Economic Research Center 
(MERC) witnessed an increase in employ-
ment. Blackstone Valley (BV), Greater 
MetroWest (GMW), Greater Marlborough Re-
gion (GMR), the South Shore (SS), and the 
495/MetroWest corridor (495/MW) all saw 
gains in employment from 2017 to 2018. Em-
ployment in the MetroWest region (MW) re-
mained flat with a slight decline in employ-
ment of - 0.04%.  

BV, which consists of eleven communi-
ties, produced 29,310 jobs in 2018. From 
2017 to 2018, BV employment increased by 
1.2% with 350 jobs, which is the largest per-
centage gain among the six sub-state regions.  
 GMW, which includes the four commu-
nities from GMR, plus the nine communities 
from MW, provided 191,890 jobs in 2018. 
GMW employment increased by 0.3% with 
520 jobs from 2017 to 2018. GMR generated 
76,780 jobs in 2018, an increase by 0.7%, or 
560 jobs from 2017. MW was the only region 
that declined in employment from 2017 to 
2018. MetroWest produced 115,110 jobs, with 
a minimal decrease of 0.04%, or 40 jobs loss-
es from 2017.  

SS, which consists of eleven communi-
ties, produced 164,560 jobs with a gain of 
1.0%, or 1,560 jobs from 2017 to 2018. SS 
generated the largest absolute gain among all 
six sub-state regions. The 495/MetroWest cor-
ridor, consists of 35 communities and provid-
ed 337,440 jobs in 2018. From 2017 to 2018, 

the 495/MetroWest corridor rose by 0.4%, or 
1,390 jobs.  
 As for the state and the nation, Massa-
chusetts generated 3,586,110 jobs in 2018, an 
increase of 1.2%, or 42,020 jobs from 2017. 
The United States produced 146.1M jobs in 
2018,  a 1.6% increase, or 2.27M from 2017. 
BV was the only region that had an equal or 
higher percentage increase in employment 
than the state of Massachusetts. The United 
States employment gains exceeded all six 
substate regions and Massachusetts.  

In summary, this data shows that em-
ployment across the board continued to in-
crease in 2018, with the exception of Metro-
West which remained stable. Blackstone Val-
ley led with the largest percentage gain in em-
ployment with 1.2% increase from 2017 to 
2018. The South Shore region had the largest 
absolute gain in employment with 1,560 new 
jobs. • 
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Blackstone Valley, South Shore Led Regional Job Gains in 2018 
By: Abraham Gomez 

Past Interns: Where are They Now? 

“I interned four semesters at MERC and worked 
on Municipal Revenue and Employment. Since 
leaving MERC and FSU in 2019, I began work-
ing for National Grid in Cyber Security. Even 
though the field I am in now is very different 
from what I did at MERC, I can say my experi-
ence at MERC has helped me tremendously in 
my career. Interning for MERC taught me how 
to think analytically, how to work with data to 
make decisions, and how to solve problems. All 

these skills especially helped me in interviewing for my cur-
rent position, as well as being able to provide value to my 
team.”  

Steven  
DeMeo 

YOG 2019 

“I interned at MERC for three semesters and my 
focus was Unemployment. Since graduating, I 
have been trying to uncover what I would like to 
do for my career. I started working for Citizens 
Bank right after graduation and have been a 
licensed banker. Recently, I was accepted into 
graduate school where I will be pursuing a 
Master of Economics. From my time at MERC, 
I discovered that I would like a career path in 
analytics and will be starting an analytical role 

within my company I work for starting in June. I am grateful 
that MERC gave me the skills to research, understand, or-
ganize, interpret, and present data.” 

Kelsi 
Gunarathne 

YOG 2019 

REGIONAL % NET CHANGE IN JOBS 
2017—2018; BV, SS Led 
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Measures: U.S. February 2020 
 

U-1  Persons unemployed 15 weeks or longer, as a percentage of the civil-
ian labor force 

U-2  Job losers and persons who completed temporary jobs, as a percent-
age of the civilian labor force 

U-3 Total unemployed persons, as a percentage of the civilian labor force 
(the official unemployment rate) 

U-4 Total unemployed persons plus discouraged workers, as a percentage 
of the civilian labor force plus discourage workers 

U-5 (U-4) plus all other “marginal attached” workers, as a percentage of the 
 civilian labor force plus all “marginally attached” workers 

U-6 Total unemployed persons, plus all “marginally attached” workers, plus 
 all persons employed part time for economic reasons, as a percentage 
 of the civilian labor force plus all “marginally attached” workers 

 
1.3% 

 
1.9% 

 
3.8% 

 
4.0% 

 
4.7% 

 
7.4% 

There are several categories of unemployment rates. U-1 through U-6, not season-
ally adjusted, are reported below for the U.S. period rates in February 2020. MERC 

uses the U-3 rate, which is the official unemployment rate. 

MERC SUBSTATE REGIONS MAP 

MERC provides economic data and analysis for the six sub-state regions 

shown on the map: MetroWest CCSA™, Greater Marlborough Region, 

Greater Franklin Region, Blackstone Valley, 495/MetroWest  

Corridor, and the South Shore CCSA™. 

February 2020 
UNEMPLOYMENT RATES 
Not Seasonally Adjusted 

(Preliminary Data) 

495/MW 2.7% 

  

Blackstone Valley 3.3% 

Blackstone 3.8% 

Douglas 3.3% 

Grafton 2.8% 

Hopedale 3.3% 

Mendon 3.1% 

Millbury 3.4% 

Millville 4.5% 

Northbridge 3.9% 

Sutton 2.7% 

Upton 3.0% 

Uxbridge 3.5% 

Greater Franklin  3.1% 

Bellingham 3.5% 

Blackstone 3.8% 

Foxborough 3.1% 

Franklin 3.0% 

Medfield 2.5% 

Medway 2.9% 

Millis 3.4% 

Norfolk 2.9% 

Wrentham 2.8% 

Greater Marlborough 3.1% 

Hudson 3.4% 

Marlborough 3.3% 

Northborough 2.8% 

Westborough 2.5% 

MetroWest 2.4% 

Ashland 2.3% 

Framingham 2.4% 

Holliston 2.7% 

Hopkinton 2.3% 

Natick 2.3% 

Sherborn 2.0% 

Southborough 2.5% 

Sudbury 2.2% 

Wayland 2.2% 

South Shore 3.0% 

Abington 3.8% 

Braintree 2.7% 

Cohasset 2.4% 

Hanover 2.6% 

Hingham 2.5% 

Milton 2.4% 

Norwell 2.6% 

Quincy 2.9% 

Randolph 3.6% 

Rockland 3.8% 

Weymouth 3.4% 

MA 3.3% 

US 3.8% 
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MERC Interns: Spring 2020 

Back Row:  Jarrett Rehbein, Ramon Valdivieso, Aline Ventura Dropsy, Valeria Arauz, Darian Kianfar,       
Muhammadirfan Noor, Greg Bowe 

Front Row:  Madison Scott, Mary Elizabeth Gallagher, Zakariah Peters, Abraham Gomez 



 

THANK YOU TO OUR SPONSORS 

www.merc-online.org 

MetroWest Economic Research Center 

Framingham State University 
100 State Street 

Framingham, MA 01701-9101 

 

The 28th Annual MetroWest Economic 

Research Center Conference scheduled for 

Thursday, May 28, 2020 has been canceled 

due to the COVID-19 Pandemic.  

 

Please visit www.merc-online.org  

or call (508) 626-4033 

for more information about MERC. 

28th MERC Annual Conference  

Follow MERC on Facebook, Twitter, and 
LinkedIn to receive economic  

updates and learn about MERC research.   

Follow MERC on your 

favorite social media! 

www.merc-online.org 
@MERC_FSU 

 
Phone: (508) 626-4033 

Fax: (508) 626-4040 

www.merc-online.org 
 

MERC Executive Board 

Maureen Dunne 

Donald MacRitchie 

Martha Meaney 

Fahlino Sjuib 
Beverly Soriano 

 

Newsletter Editor: 

Mary Elizabeth Gallagher 


